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Self-employment and Family Migration of the Married Migrants
An Empirical Study Based on a Survey in 6 Provinces and 12 Cities
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(School of Economics, Renmin University of China; Nationl Development and

Reform Comnission )

Abstract: Based on a large sample survey in 6 provinces and 12 cities, and by using
Multinomial Logit Model, we examine the various factors that influence the family
migration decisions of married migrants. We find that the self-employers are more
likely to bring their wives and children into city. However, the problem of children’ s
education in city is an important factor leading to the family members of married
migrants cannot be migrated. And some other individual and household characters,
such as migration duration, family income, social networks in city and so on, have
significantly positive impact on family migration decision.
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The Mechanism Research of Knowledge Sharing and Innovation

Oriented Human Resource Management Practice
-Based on the Case Study of Huawei Company

Gao Yan, Shi Yajie and Bi Mengmeng

( School of Economics and Management, Northwest University )

Abstract: Because of the lack of detailed explanation on human resource management
in theory and difficulty on generalization of enterprise experience in practice,this
paper establish a framework on the basis of literature review.Then,we adopt three-
step coding method of grounded theory to analyze the relationship among knowledge
sharing,innovation and human resource management practice,based on a case study of
typical high and new technology enterprise.
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